
 
 

 

   

 

Center on Policing 
Rutgers University 
Newsletter 

   

 

   

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

  

 

Topic (I guess she wants the COP move 
here)  Our Address: 

 

 
Our Website: 

 

 

Director:  

 

 

Executive Policy 
Advisor: 

 

 

Research Project 
Manager: 

 

 

Senior Policy 
Advisor: 

 
 
 

 

September 29, 2021 

Our Website: 
www.centeronpolicing.org

Director: 
Linda Tartaglia

Research Project  
Manager: 

Rosalyn Bocker Parks, PhD

Senior Policy  
Advisors: 

Wayne Fisher, PhD

Col. Rick Fuentes, PhD (Ret.)

COP Supports Bergen County Technology 
in Public Safety Initiative (TIPS)  
The opioid crisis has been sweeping 
through the United States, and New 
Jersey is no stranger to it. In 2016 
alone, over 60,000 people in the 
US died as a result of overdose- 
primarily due to opioid use including 
fentanyl. In Bergen County, NJ, the 
total number of reported overdoses 
in 2016 and 2017 were 824, and 
80% of all overdose deaths were 
opioid-related.With Bergen County 
being a high drug trafficking area, 
the county started to equip law 
enforcement with Naloxone, the 
overdose reversal drug. Apart 
from equipping personnel with this 
reversal drug, Bergen County has 
been using nontraditional methods 
to try and combat the opioid crisis. 
One of these methods was the 
establishment of Operation “Helping 
Hand”. This program aimed to take 
heroin users into custody and, with 
the help of medical professionals, 
convince the users to enter a 
five-day detox period with the 
goal of accessing long term care 
facilities. Another initiative is the 
heroin addiction recovery team 
(HART), and the recovery coach 
program. HART established walk-
in hours for heroin addicts to walk 
into various police stations and 
clear their warrants and seek entry 
into a detox program with help of 
drug counselors. The recovery 

coach program is composed of 
professionally trained former heroin 
users who support current users 
after an overdose event. 

Despite all of these best efforts, 
it has become clear that there 
is a lack of communication 
amongst databases of various law 
enforcement groups. If this could 
be changed, it could potentially be 
a breakthrough in the fight against 
opioid addiction. A platform has 
been proposed that would allow 
sharing of real-time notifications 
of drug related events amongst 
stakeholders, or users, of the 
various systems used by law 
enforcement and other personnel. 
The Rutgers Center on Policing 
(COP) will be a major stakeholder 
in the development of this new 
information sharing platform. The 
stakeholders who would be using 
the new technology include law 
enforcement, hospital staff, the 
county prosecutor’s office, and 
more. 

This proposed platform aims to 
uncover patterns and help predict 
the movement of drugs and help law 
enforcement allocate resources where 
they are needed most. A significant 
focus of this project will be to utilize 
evidence-based practices. This 
will help to eliminate practices and 
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COP Works with Law Enforcement and Other  
Stakeholders on Police Reform 
The Rutgers Center on Policing (COP) has been 
at the center of police reform and has led many 
initiatives that propel this initiative forward. Through 
the assistance of generous grants provided by 
PSEG and the Wilf Family Foundation, the COP 
has been working tirelessly with partners to build 
a global consortium that brings together law 
enforcement practitioners from all across the 
world to help identify the best, and most effective 
police practices. The Global Consortium for 
Police Academy Executives held its inaugural 
meeting at Rutgers University Police Department 
Headquarters on July 12 and 13, 2021 with the 
goal of emphasizing the significance of proper 
training and the development of better practices to 
precipitate the desired changes needed to better 
serve the communities these departments are 
located in.

The COP has shed light on the importance of 
amending out-of-date practices to accommodate 
for the ever-changing environment of police work. 
The resources provided by COP through data 
analysis has allowed for police departments to 
improve the quality of data they record—promoting 
transparency, which considerably boosts 
community trust. Police work is dynamic, and the 
current policies and procedures in place should 
reflect that. The COP works together with police 
departments to analyze outdated practices and 
suggest innovative technology that could assist  
law enforcement replace these outdated methods. 

One example is motor vehicle stop practices, 
which the COP is extensively engaged in 
promoting best practices in this area. Police reform 
does not only rely on the changes made internally; 
it also relies heavily on the changes made 
externally. The improvement of police-community 
relations is crucial when considering reform, and 
through the COP’s Community Engagement Police 
Reform Program, funded by PSEG and the Wilf 
Foundation grants, law enforcement will be given 
tools to help New Jersey police departments 
review and develop practices to help improve 
relationships with diverse communities and the 
needs they may have. Improving relations between 
police departments and the communities they 
serve is important for several reasons. First and 
foremost- citizens should have confidence that 
their police departments are transparent and 
have the public’s best interest in mind. Second, 
having better relationships with the community can 
help reduce the chances of negative interactions 
between police and community members.

policies that have failed in the past and replace them 
with proven methods that have shown objective results. 
The project will be coordinated and managed under the 
United States Department of Justice, Bureau of Justice 
Assistance. The Center on Policing serves as the 
research and evaluation partner on this initiative. 

The COP is invested in this project because it aligns 
with the goals of our organization to integrate research 
and evidence-based best practices into police 
operations, violence reduction, problem-solving, 
community policing, education, training, and the 
development of criminal justice policy and practice.
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While often overlooked and misunderstood, officer 
wellness is an important part of any law enforcement 
agency. Research has shown that law enforcement 
officers are at increased risk for a variety of health-
related issues, such as: heart disease, diabetes, 
PTSD, and suicide. The high-stress nature of police 
work leaves many officers susceptible to substance 
use disorders. Studies show that these rates are at 
approximately 30% amongst officers in comparison 
to the general population which falls in between 
8-12%. 

On top of the daily stressors encountered on the 
job, officers are faced with another challenge: 
operating in a global pandemic. COVID-19 has 
added another factor of worry and fear to the lives of 
everyone, and police officers are no different. Stress 
is never-ending in police work and addressing how 
officers deal with stress is critical when looking to 
improve officers, their departments, families, and the 
communities they serve.  

To address the prevalence of substance abuse and 
mental health issues among law enforcement, it is 
important to consider current programs in place 
designed to assist officers in need. Employee 
Assistance Programs (EAPs) are rarely used 
amongst Law Enforcement. The rate of this program 
is less than 1%, when compared to 8-12% in other 
fields. This dramatic difference can be a result of the 
negative stigma surrounding mental health in police 
culture, including the fear of retaliation or feeling 
like no outside person could truly understand what 
another officer is going through. 

Utilizing Peer to Peer Support Programs can help 
change the stigma around seeking help. These 
programs train officers to help their peers with 
their struggles and connect them to available 
resources. Unfortunately, it is common to find a 
lack of these support and wellness programs in 
police departments. Within Peer to Peer support, 
officers offer their support and services to help 
their coworkers deal with the stress of the job. They 
are also trained to know when to refer a fellow 
officer to other professionals. The COP is already 
partners with peer support programs such as COP 
2 COP and the NJSP Peer Support Program. With 
these partnerships in mind, the Rutgers Center on 
Policing (COP) with the help of James Nestor, has 
created training for officers to participate in a peer-
to-peer program- and has received a grant from the 
Motorola Solutions Foundation. Jim has a wealth 
of experience in the development of prevention 
and assistance models, as well as peer advocate, 
and EAP services for law enforcement and military 
personnel. 

The benefits of this program include but are not 
limited to developing a police culture to better 
address the importance of police mental health. 
This will then promote conversation on how to best 
address mental health issues before they escalate, 
while simultaneously fostering stronger relationships 
among officers. 

3

COP Works on Peer-to-Peer Support Program  
to Promote Officer Wellness
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In its mission, the Center on Policing (COP) integrates 
research and evidence-based policing practices 
into its daily operations. Within its work, the COP 
looks to establish a baseline that can be used to 
build community-based policing and determine best 
practices for training.

Evidence-based policing utilizes data and research 
to allow law enforcement to be most effective, and 
this approach is being developed to complement 
experience and professional judgement. Those 
focusing on this area of policing not only focus on 
“what works,” but rely on data, analysis, research, and 
evidence to implement more appropriate and effective 
policing in the communities they are serving. The COP 
strives to integrate research to determine the most 
effective and appropriate policing practices to yield 
the best results for improving the approaches law 
enforcement takes when serving their communities. 
There is no formula that provides law enforcement with 
a clear-cut way to handle the unique situations they 
are faced with on a daily basis, as every community 
requires different policing tactics to reduce crime. 
When data and research are used to differentiate what 
works and what does not work, police legitimacy and 
community trust are increased. 

 

The National Institute of Justice (NIJ) is committed 
to emphasizing the importance of evidence-based 
policies and evaluation practices. They have 
condensed these ideas into 45 “bytes” that summarize 
the framework in the context of broader society; written 
with chiefs, sheriffs, and a range of practitioners, 
their guidebook emphasizes the capabilities police 
agencies have, as well as the need for accountability 
and transparency. NIJ has explained the importance of 
evaluating programs to determine their effectiveness. 
This framework illustrates how we must not view 
evidence-based policing as the only answer to 

better policing nor a supplement for other methods 
of policing. It should complement other policing 
strategies and facilitate the movement towards more 
proactive policing and work to eliminate the threat of 
biased policing. 

The Law Enforcement Advancing Data and Science 
(LEADS) Scholars Program has stated of their 2020 
initiatives that “...the overall mission of each of these 
programs is to expand the understanding and use of 
evidence-based policing to ‘improve police practice 
by rooting strategies, policies, and programs in strong 
evidence.’” Practitioners and researchers in their 
fields are provided with the means and opportunity 
to develop their studies and contribute to policing 
as a whole. These programs were completed in 
partnerships with several organizations including 
RAND Corporation, the International Association of 
Chiefs of Police (IACP), and the Police Executive 
Research Forum (PERF) to bring departments together.

In recent years, there has been a multitude of studies 
conducted to showcase the promise and benefits 
of evidence-based policing. The focus placed 
on “bottom-line outcomes” within the practice of 
evidence-based policing has proven to enhance police 
legitimacy and public trust in police. Additionally, 
when looking at its effect on the internal structure of 
police departments, it is easier to witness a positive 
change in regard to police performance. And since 
evidence-based policing requires thorough analysis 
of performance, this will ultimately result in stricter 
enforcement on police accountability and subsequently 
lead to better policing due to the heightened 
awareness of crime patterns and what is causing them. 

Academia also plays a large role in evidence-based 
policing. As they are not direct components of law 
enforcement and police departments, they help pave 
the way forward for public participation. As universities 
stay within their disciplines, evidence-based policing 
is currently focusing on integrating machine-learning 
experts, data scientists, and other subject matter 
experts within their teams. Since the future of learning 
has shifted towards big data and its role in policing, 
the real question lies in how it can be integrated 
into the criminal justice system. Dr. Angela Hawken 
and her work with BetaGov have coined the term, 
“pracademia,” emphasizing the idea that practitioners 
from academia have the ability to do their research 
at the pilot-level in rapid cycles to determine the best 
course of action.

COP Emphasizes the Importance of Utilizing  
Evidence-Based Policing 



Inspired by the 2019 National Symposium on Police 
Academies and Training, the Rutgers Center on 
Policing and Miller Center for Community Protection 
and Resilience had the opportunity to sponsor the 
Global Consortium for Law Enforcement Training 
Executives (GCLETE). The Center on Policing 
attended the inaugural convention of GCLETE 
in July of 2021. The goal of GCLETE is to share 
best practices and model standards amongst law 
enforcement practitioners. Marvin Haiman, Chief of 
Staff of the Metropolitan Police Department in the 
District of Columbia has stated that “...the forming 
of this Global Consortium comes at a critical 
moment in policing. Agencies from across this 
country are struggling to identify and implement 
best practices and data driven approaches for 
police officer training.” Expert participants were 
invited from across the United States, Canada, 
and Sweden, proof that police training is being 
reformed across the world. This initial meeting’s 
workshop had several sessions that centered 
on some of the following topics: building trust 
in community-based policing, culture in police 
education, and the influence of social media, 
disinformation, and technology. These values 
emphasized a snapshot of policing on national and 
international levels. 

The Consortium’s first meeting provided 
practitioners with the chance to expand their 
knowledge to pave the path forward in advocacy 
for police training, standardized practices, 
evidence-based policing, community relationships 
and trust, and impactful wellness programs in order 
to navigate today’s environment. The constant 
flow of information throughout these sessions 
provided new perspectives on the state of policing 
and how it can change for the future. The Center 
on Policing’s Director Linda Tartaglia has said 
of GCLETE: “The inaugural convening of the 
Global Consortium for Police Academies and Law 

Enforcement Training was a valuable experience 
for both law enforcement officials and academic 
experts. We hope that this week’s training brings 
our nation one step closer to implementing more 
effective evidence-based best practices into police 
operations.” Evidence-based policing continues 
to gain traction today, focusing on the ways that 
data and research can be used in the most efficient 
manner to aid law enforcement officials and the 
communities they are serving; it has been most 
functional in evaluating different programs to 
determine their effectiveness.

As the GCLETE continues to meet, they are 
focusing on the establishment of the organization 
and expanding its global outreach. Previous 
participants contributed the work they continued 
after convening from the previous meeting. The 
focus remained on expanding knowledge on 
the topics of police advocacy, evidence-based 
practices, and officer wellness. Topics such as 
standardized training, community relationships 
and standardized practices were also discussed. 
Their second meeting welcomed not only an 
expanded group of U.S. law enforcement training 
participants, but also a select group of international 
participants, including new members from Croatia, 
Sweden, Canada, and the United Kingdom. These 
representatives discussed these topics and how 
their respective departments are handling them. 
The topics included advocacy, community trust, 
evidence-based practices, standardized training, 
and officer wellness. 

The Center on Policing  looks forward to continued 
involvement with the Global Consortium for Law 
Enforcement Training Executives as it forms 
connections in Washington D.C., establishes 
itself as a recognized nonprofit organization, and 
creates a website to expand outreach to the global 
community.

COP Sponsors the Global Consortium for Law  
Enforcement Training in Inaugural Year 
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Sponsors Funding the COP’s Future Police 
Reform Initiatives 
The COP’s police reform and community engagement 
initiatives are now funded by two important sponsors: the 
Wilf Family Foundation and Public Service Enterprise Group 
(PSEG).

The Wilf Family Foundation supports hundreds of thousands 
of people by providing education, housing, food, health care 
and other essential and life-saving services. In collaboration 
with the communities where they work, the foundation is also 
committed to supporting meaningful social justice efforts, 
including protecting voting rights, and advancing criminal 
justice reform and law enforcement reform. 

The PSEG’s Powering Equity and Social Justice Initiative 
supports educational and resource centers that help law 
enforcement personnel conduct reviews and revisions of 
policies and training. 

The topic of police reform has been pushed up to the top 
of the conversation about police departments around the 
United States. Recent events across the country and around 
the world have highlighted issues in police practices. In 
October 2020, PSEG and the Rutgers University’s Center on 
Policing announced the launch of a police reform initiative 
to help build a higher level of training for law enforcement 
officers.

The PSEG Foundation and the Wilf Family Foundation 
believe in the COP’s capabilities and research-based 
practices to improve the role police departments play 
our communities. They are providing the funds for the 
COP’s Community Engagement Police Reform Program. 
The $300,000 PSEG Foundation grant to the Center on 
Policing is the first of the company’s $1 million commitment 
to support organizations that address the racial injustice, 
inequality, and human rights in diverse communities. 

This program is a law enforcement educational and 
resource center that is designed to aid state and local law 
enforcement in New Jersey to bring about police reform 
through training, program development, internal review, and 
technical assistance. The program provides an opportunity 
for law enforcement personnel throughout New Jersey to 
collaborate with experts who can help them develop policies 
and practices that are in line with the changing needs of 
the community. In addition to educational initiatives, the 
program will include community-specific assessments that 
allow law enforcement to identify local needs and intensive 
workshops to support police departments in formulating 
targeted strategies for improvement. By serving as a neutral 
convener, the resource center will help law enforcement to 
create safer communities, raise departmental standards of 
equity and social justice, and improve police-community 
relations. 

Companies that are acting by funding police research and 
training are making big waves in the discussion on racial 
justice across the US. Peter Harvey, Policy Adviser to the 
Rutgers Center on Policing says, “This PSEG Foundation 
grant is one of the most important actions that a company 
can take to address a critical area that has prompted the 
current national discussion on racial justice. This grant will 
permit police organizations in both New Jersey and the 
region to be proactive in their careful examination of their 
existing policies and training to correct practices that do 
not result in fair and impartial policing. Hopefully, PSEG’s 
example will be replicated by other socially conscious 
organizations that are determining how they can be a 
change agent in American life on social justice issues.” 

John Farmer Jr., Director of the Eagleton Institute of Politics 
at Rutgers University-New Brunswick and former New Jersey 
Attorney General said, “Twenty years ago, in the midst of 
New Jersey State Police reform, (former N.J. Department of 
Law and Public Safety Administrator and Executive Policy 
Adviser to the Rutgers COP) Tom O’Reilly and I discussed 
the need for a think tank devoted to excellence in policing. 
The Rutgers Center on Policing and, more recently, the 
Miller Center for Community Protection and Resilience at 
Rutgers, have been the result. I want to thank the PSEG 
Foundation for recognizing Rutgers’ history of strengthening 
the relationship between police and the communities they 
serve, and for collaborating with the university as we seek 
transformative progress in the years ahead.”

The Center on Policing’s mission to integrate research and 
evidence-based best practices into policing operations is 
further realized by its partnership with the Global Consortium 
for Law Enforcement Training Executive, through which a 
centralized body of resources and knowledge is created 
for policing academies to utilize in their efforts to implement 
standardized training practices. Given its ideal positioning 
at the intersection of law enforcement, community 
engagement, and academia, The Rutgers Center on Policing 
can effectively identify existing and promising evidence-
based training programs for law enforcement entities.
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Remembering  
Tom O’Reilly
Tom O’Reilly was very busy man. He 
always had a project he was working on, 
always had calls, always had meetings. 
But he also always had time for the 
interns. The Center on Policing has a 
robust internship program and Tom was 
always an important part of it. Students 
just starting their professional careers 
would walk through our doors, often 
without a very clear plan of what they 
wanted to do after graduation. Tom 
would take the time to get to know them, 
organize their skills and passions into 
“buckets,” and help them clear a path 
forward. He had a real talent for helping 
people figure out what they really wanted 
to do with their lives. Tom also inspired 
excellence in those around him. The tasks 
he would assign would be challenging, but 
he always had confidence in your ability to 
get the job done. The work might be hard, 
but Tom knew you were up to it. That kind 
of support in the workplace, and in life, 
is rare and should be treasured. Rosalyn 
Bocker Parks, Research Project Manager 
at the COP recalls, “I was one of the first 
interns to join the Center. I wouldn’t be 
the professional I am today without Tom’s 
patience, guidance, and good humor. 
I hope in some small way I can help 
the Center on Policing carry on Tom’s 
incredible legacy.”

Our Fall Interns
MICHAEL CROSS is a junior at Rutgers University, graduating spring 2023. 
He is majoring in information technology and informatics. In college, Michael 
is hoping to gain a better understanding of information technology and 
how he can apply the skills within his major to the public service sector. The 
COP provided Michael with the opportunity to learn from webinars hosted 
by federal and local law enforcement organizations. One of the biggest 
things he learned was when he attended the DHS webinar, where stopping 
violence toward faith-based organizations was addressed. The emphasis 
was on creating and fostering relationships between communities and local 
law enforcement. After college, Michael’s top career choices right now are 
to work in the US intelligence community or for a defense contractor on 
cyber operations. 

ARIELLE YU is currently a senior at Rutgers University, on track to graduate 
in May of 2022. She is currently studying Information Technology & 
Informatics, with a minor in Critical Intelligence Studies on the Cyber Track. 
Arielle has been interning with the Center on Policing for about a year now 
and is incredibly grateful for all the opportunities that she’s had with them! 
Through her internship experiences, Arielle has determined that she would 
love to work with information technology in an area that combines research, 
service, and intelligence. As a result, her current career goals are leaning 
towards a focus on consulting. Outside of her internship with the Center on 
Policing, Arielle is vice president of the Information Technology & Informatics 
Council and sisterhood director of her sorority, Omega Phi Alpha.

BRAEDAN FITZGERALD is a senior at Rutgers University. He is currently 
majoring in criminal justice and minoring in critical intelligence studies, 
and he graduates in May 2022. Braedan is hoping to use the methods 
and strategies he learned at Rutgers University to understand how the 
US intelligence community works and what it takes to operate in the 
intelligence community. The COP’s webinar opportunities provided him 
valuable information about well researched police practices and guidelines 
he can use if he gets the opportunity to work in the field. A common trend 
he picked up on while sitting in on these webinars was the effectiveness of 
government agencies and local law enforcement working together with local 
communities to stop crime and strengthen those communities. Braedan will 
try to deploy this effective strategy daily through his career in federal law 
enforcement.

POOJA LOKA is a senior at Rutgers University studying Political Science 
and Communications with a specialization in Public Relations and minoring 
in Critical Intelligence Studies. She has interned with the Center on Policing 
since the summer of 2021. Through the internship, she attended the Global 
Consortium for Law Enforcement and Training Executives and saw firsthand 
the impact that can be made when law enforcement agencies work 
together towards a common goal. Her current career goals are focused 
on intelligence analysis or communications within a government agency. 
Outside of The Center on Policing, Pooja is the President of Omega Phi 
Alpha, a national service sorority, and is working on an undergraduate  
thesis in Political Science.
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SAMARTH THAKKER has been a research intern with 
the Center on Policing since September of 2021. He is a 
senior at Rutgers University in New Brunswick studying 
Finance and Economics with a minor in Political Science. 
In the past, Samarth has interned with the U.S. Attorney’s 
Office for the Southern District of New York and is currently 
an Undergraduate Associate with the Eagleton Institute 
of Politics. During the rest of his time at the Center on 
Policing, Samarth hopes to gain valuable professional 
experience and insights on how research institutions play 
a role in shaping criminal justice policy. Samarth especially 
enjoys attending various webinars and events during his 
internship with COP, where he observes leaders in the 
field of public safety and policing analyze current issues 
such as domestic terrorism, threat management in school 
environments, and the protection of civil rights and civil 
liberties. After graduating from Rutgers, Samarth plans 
on attending law school and eventually pursuing a legal 
career in the public sector.

JENNIFER DAVIS is a senior in the class of 2022 at 
Rutgers University. This being Jennifer’s last year of her 
undergraduate career, she hopes to continue being a 
part of activities that challenge her academically and 
allow her to grow both personally and professionally. 
Jennifer hopes to use this time to really focus on her 
interests and continue to do things that she is passionate 
about and spend more time on projects that bring her 
the most joy. The COP’s webinar opportunities have been 
extremely informative to her. Jennifer took note of all 
the important issues that focused on enhancing public 
safety and emphasized the importance of strengthening 
the relationships within our own communities when we 
consider any type of reform. Each webinar hosted a 
panel of highly esteemed experts in their fields which 
really allowed for an in-depth explanation of what we as 
members of our communities can do individually, as well 
as with the help of law enforcement officials, to promote 
positive change that benefits all actors of the community.    

Upon graduation, Jennifer intends to go to law school  
and pursue a career in law. She has chosen this career 
path due to the knowledge a career in law provides, and 
the ability to protect the rights of those unfamiliar with 
the law to ensure that their rights are being protected. 
Jennifer hopes to advocate for those whose voices are 
not heard and make certain that any individual who comes 
face to face with our criminal justice and legal system, are 
treated fairly and in a just manner. 

Interns at the DHS Webinar 
Over the course of two days, the COP interns attended a 
webinar hosted by the Department of Homeland Security that 
covered a variety of topics. The first day consisted of panels 
that covered protecting civil rights and liberties and the rise of 
misinformation and anti-Asian American hate. 

The number one domestic threat to civil rights and liberties is 
violence from white supremacist groups. In fact, the issue is so 
serious that the FBI has made domestic terrorism a high priority 
issue. Social media and the anonymity it provides has allowed 
these extremists to spread hate speech much more easily than 
before. In order to combat this, it is crucial that a priority of 
efforts is to focus on building trust between the communities 
and local law enforcement. 

The Covid-19 pandemic led to a significant rise in anti-Asian 
hate in the US. Not only was there a false narrative that 
Asian Americans were the cause of Covid-19 spreading, 
but geopolitical differences with China often lead to the 
demonization of the Chinese community. Within this spike of 
hate crimes, 63% were physical harassment and 13% civil rights 
violations. Even when people want to report these hate crimes, 
many Asian Americans are not English proficient, which can be 
a barrier in the way for them to report hate crimes. Oftentimes, 
when hate crimes are reported they are not recorded by law 
enforcement, but they should be.

The second day of the webinar focused of the role of Faith-
Based Organizations (FBOs) in supporting violence prevention 
and the new national strategy for countering domestic 
terrorism. Faith-Based Organizations play a key role in keeping 
the community safe and informed. FBOs build community ties 
with local enforcement and fusion centers to make sure there 
are no threats to their community. FBO’s are high values to 
domestic terrorists so it is imperative that they are kept safe.

The webinar also focused on the national strategy for 
countering domestic terrorism. Countering domestic terrorism 
starts with prevention. The US is working on preventing acts 
of terrorism on the community level by establishing an online 
presence and opening discussions in local communities. The 
threat of terrorism is always changing: that is why sharing 
information and improving analysis are important tactics to 
help counter terrorism. The Department of Homeland Security 
assures us that steps are being taken to fine-tune the US 
strategy for countering domestic and transnational terrorism. 
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